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NONDISCRIMINATION/EQUAL OPPORTUNITY 
NON-DISCRIMINATION 

  
The Raymond School District does not exclude from participation, deny the benefits of, or otherwise discriminate                
in the administration of its admissions or in its educational programs, activities, or employment practices on the                 
basis of race, color, national origin, ancestry, religion, age, sex, handicap/disability, sexual orientation, economic              
status, or marital status.  
  
It is the policy of the School Board that there will be no discrimination on the basis of age, gender, race, creed,                      
color, religion, marital status, sexual orientation, gender identity, national ethnic origin, economic status or              
disability for employment in, participation in, admission/access to, or operation and administration of any              
educational program or activity in the School District.  
 
The District will not discriminate against any employee who is a victim of domestic violence, harassment, sexual                 
assault, or stalking. 
 
The Superintendent or his/her designee will receive all inquiries, complaints, and other communications relative to               
this policy and the applicable laws and regulations concerned with non-discrimination. 
 
This policy of non-discrimination is applicable to all persons employed or served by the District. Any complaints or                  
alleged infractions of the policy, law, or applicable regulations will be processed through the grievance procedure.                
This policy implements PL 94-142, Section 504 of The Rehabilitation Act of 1973, Title II of The American                  
Disabilities Act, Title VI or VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, and                      
the laws of New Hampshire pertaining to non-discrimination. 
  
These statements reflect the mission of the Raymond School District and refers to, but is not limited to, the                   
provision of the following laws: 
  
Title VI and VII of the Civil Rights Act of 1964; 
The Age Discrimination Act of 1975; 
Title IX of the Education Amendments of 1972; 
Section 504 of the Rehabilitation Act of 1973; 
Title II of the Americans with Disabilities Act of 1990; 
NH Law Against Discrimination (RSA 354-A); 
State Rule: Ed. 303.01 (i), (j), (k). 
  
Inquiries regarding discrimination may be directed to the building Principal or his/her designee(s) or the               
Superintendent of Schools, SAU 33, 43 Harriman Hill Road, Raymond, NH 03077 (603) 895-4299. For               
complaints of race, color, national origin or ancestry discrimination, see “Discrimination, including Harassment,             
Based on Race, Color, National Origin and Ancestry-ACA,” for grievance procedures. 
  
For complaints regarding sex discrimination, see “AC-R-Nondiscrimination: Title IX Grievances,” for Title IX             
grievance procedures, and for complaints regarding sexual harassment, see “JBAA-Sexual Harassment –            
Students.” The Title IX Coordinator, who can be reached through the District’s Human Resources Coordinator, at                
the SAU 33 Office, 43 Harriman Hill Road, Raymond, NH 03077 (603) 895-4299, ext 1104. For complaints                 
regarding disability discrimination, see “ACE-Procedural Safeguards – Nondiscrimination On The Basis Of            
Handicap/Disability,” for Section 504 grievance procedures. The Special Education/Disabilities and the Section            
504/Title II Coordinator, who is the District’s Special Education Director, is to be reached at Raymond School                 
District, 43 Harriman Hill Road, Raymond, NH 03077, (603) 895-4299, ext. 1108. 
  



Inquiries may also be made to: Office for Civil Rights, U.S. Department of Education, 5 Post Office Square, 8th                   
Floor, Suite 900, Boston, MA 02109-3921; (617) 289-0111; Website: www.ed.gov/ocr; Email:           
OCR.Boston@ed.gov 
  
Statutory Legal References:  
RSA 354-A:6, Opportunity for Employment with Discrimination a Civil Right 
RSA 354-A:7, Unlawful Discriminatory Practices 
The Age Discrimination in Employment Act of 1967 
Title II of The American with Disabilities Act of 1990 
Title VII of The Civil Rights Act of 1964 (15 or more employees) 
RSA 186:11 XXXIII, Discrimination 
RSA 275:71, Prohibited Conduct by Employer 
ED 306 
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