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An Equal Opportunity EmployEne District shall not discriminate in its education programs, activities, or employment practices on the basis of rz
color, national origin, age, sex, sexual orientation, religion, or handicap under the provisions of Title VI ofrttseACivdF R#H4, the Age Discrimi-
nation Act of 1967, Title IX of the Education Amendment of 1972, and Section 504 of the Rehabilitation Act of I1DR3viAgynorises con-
cerning the District's compliance with the regulations implementing these laws may contact the Superintendent of Schools.



Superintendentds Message

This Raymond School District Annual Report Card is intended to provide all stakeholders with an overview of the ac-
complishments, changes and challenges that occurred during the 2018-19 school year. It highlights the achievements
of our students, the notable events that took place, and efforts of employees to improve the quality of educational ex-
periences provided to all students in our community. With the support of parents, administrators, and the School Board,
our teachers continued the transition toward competency based grading at all levels. The entire District is striving to
improve rigor, relevance and engagement for all students, using competency based education as a common lens to
focus and organize collective efforts. Our goal for every student is to ensure that he or she leaves our school system
with the skills, knowledge and dispositions needed to excel in life.

This document also includes data key to understanding our District. Please take a few moments to peruse it and be-
come more familiar with our school system and how it has performed over time. Under the governance of the Raymond
School Board, the District continues to take significant steps to move forward while being very mindful of the needs and
concerns of taxpayers. | am very grateful for the continued opportunity to serve as the educational leader of the Ray-

mond School District, and look forward to new and exciting challenges ahead.

Sincerely,

Tina H. McCoy, Ed.D.
Superintendent of Schools
School Administrative Unit #33
Raymond, New Hampshire
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The Year in Review

August

f August23-Di strict staff began the new year with guest speaker
Power of Connection. 0

1 August 27 - First day of school for students.

1 LRES and IHGMS transitioned to trimester grade reporting for all classes.

1 AtLRES, plans were put into place which allowed all 4th grade classrooms to relocate to the

main core of the building. Renovations were also completed over the summer to some re-

strooms, making them ADA compliant.

Responsive Classroom training was offered 10 educators were enrolled.

LRES teachers began the creation of science kits for each grade level K5.

Depth of Knowledge training was offered, focusing around rigor, student engagement, and

incorporating learning targets into lesson planning.

1 Great turnout for the LRES Welcome Back Ice Cream Social. Our school bus companies pro-
vided buses for students to go on, helping those students who may have been nervous about
riding the bus for the first time.

I The School Board held a Capital Improvements Work Session at which they finalized their capital reserve fund warrant
article for the March 2019 ballot.
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September

IHGMS Art students showed and won ribbons at Deerfield Fair.

Laura Yacek named Principal of Lamprey River Elementary School.

Title | reading and math interventions began at IHGMS and LRES.

130 RHS students patrticipated in fall athletics.

RHS Seacoast School of Technology students talked with the School Board about their experiences in the program.
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1 RHS freshmen attended a field trip at Camp Lincoln focused on teamwork and cooperation.
1 Recycled Percussion visited LRES, bringing their message from the showChaos and Kindness.
1 U.S. Navy Seals visited RHS students, faculty, and staff with an inspirational presentation.
1 Red Ribbon Week was celebrated districtwide.
1 LRES PTO Halloween Party.
I Staff members from IHGMS took part in a Quality Performance Assessment workshop sponsored by TheNew Hampshire
Learning Initiative.
1 Food Service Memory Wall: Staff and students were invited to write notes about something that they love about school
lunch.
RHS report cards issued on November 6 marked the first time students have been assessed on workstudy practices.
At IHGMS both soccer teams finished their regular season play in the Tri County League.
At RHS the cross country team competed in the Division Il State Tournament, the girls & boys soccer teams advanced
into the Division Il State Tournament, and for the first time
the football team qualified for post season play in the Division
IV State Tournament.
14 LRES teachers participated in an onsite UNH writing course.
LRES NED Show.
A.L.I.C.E. Information Nights offered at all schools.
Chorus and Band sessions offered before school at LRES.
First trimester of full implementation of the Lucy Caulkins Writ-
ing Program at LRES. The feedback from teachers was positive
and they saw great improvement in student writing.
1 The fire department joined LRES for a week during health class
to review fire safety and fire prevention with all classes.
T Il HGMS teacher Krystal Kebler was named Breath NH6s Vol un-
teer of the Year! Ms. Kebler is thanked for volunteering to
work with Breath NH this past year to pilot the CATCH My BreathYouth E-Cigarette Prevention Program and assist them
as they developed their Vaping Unveiled education program.
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